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Introduction

The following are the minimum expected salary package contents that particular churches should
offer when they call ministers to their particular church. The committee encourages packages
that are more generous if the particular church can reasonably provide it from their budgets.
References to the IAR are from the pamphlet provided to particular churches from the PCA titled
“The Compensation Package Worksheet.”

Experienced ministers and ministers serving in larger churches (average Sunday morning
attendance greater than 100) should have salary packages exceeding these minimums. Ministers
should receive periodic increases to their salary package as they prove themselves valuable to
the particular church.

All currency figures are based on year 2010 dollars.

Base Salary’

A TE is a self-employed minister of the gospel for the edification of a particular church within
the presbytery. The minimum base salary for a minister should be $21,862. If the minister is
married, the minimum base salary for a minister should be $29,080. The minister’s minimum
base salary should include consideration for each additional dependent living with the minister.

Housing Allowance

The particular church should provide an allowance for housing separate from the minister’s base
salary. If a manse suitable for the minister and his dependents is supplied, the housing allowance
is fulfilled. This allowance should include all costs that would normally be incurred by the
particular church had the church provided a manse suitable for the minister and all his
dependents in the bounds of the particular church.

Taxes
The particular church should pay 50% of the FICA tax on behalf of the minister. For the year
2011 church and pastors should be sure to consult tax authorities for a precise breakdown

of actual FICA taxes to determine what is best for the pastor and the church.

Medical Insurance

The particular church should provide medical insurance covering the minister and his

A minister’s salary (base salary + housing allowance) should be within the salary range of the congregation. Ministers in
metropolitan areas should receive salaries greater than the minimum. Senior ministers serving churches having Sunday morning attendance
greater than 300 should receive salaries significantly greater than the minimum.



dependents. The minister should pay Medicare and Medicaid taxes for times when group or
private insurance will not provide coverage.

Disability Insurance

The particular church should provide disability insurance covering the minister.

Retirement Benefit

The particular church should pay a minimum of 10% of the minister’s base salary into the PCA
retirement fund on behalf of the minister.

Vacation/Study Leave

A TE should be granted a minimum of four weeks leave per year for rest and education. Of this
time, at least two weeks should be for a restful vacation with the minister’s family. This time
should be included in the minister’s salary package and should not be used to reduce the salary or
allowances provided the minister.

Reimbursable Expenses’

Other reimbursable expenses enable the minister to interact with other ministers and maintain
studies in the ministerial profession.

General Assembly

A TE should be allowed to attend General Assembly annually. Total costs for his annual
attendance at General Assembly should be pre-paid or reimbursed by the particular church.

Book Allowance

A TE should maintain a library containing both classics in the Christian religion and
contemporary works that enable the minister to better prepare for the edification of the church.
The particular church should provide an annual allowance of $930 for maintenance of the
minister’s library.

Transportation Allowance

A TE should keep records of the use of his personal vehicle for church related activities. The
particular church should reimburse the TE for the use of his personal vehicle.

Other Reimbursable Expenses

A TE often acquires items used in public worship that do not fall into any of the above
categories. The particular church should be prepared to reimburse the minister for all of these

Reimbursable expenses are limited to the allowances in the current tax code. If allowance is not contained in the tax code, the
particular church should reimburse the actual cost.
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Example Salary Package

The following is an example of minimum annual salary packages using the above guidelines. In
general, this guide is for churches having an average Sunday morning attendance of less than 100
people.

Often members of the congregation compare their salary to the one offered the minister. The line
titled “Comparative Salary” is the minister’s salary and can be compared to the gross pay of a
particular church member.

The line titled “TOTAL” is the cost the particular church should budget to support their minister.
Insurance that is more economical would reduce the total support for the minister.

Single Married With Children

Dependents 0 1 4

Base Salary $21,862 $29,080 $43,621
House Allowance $5,826 $8,002 $14,540
Comparative Salary $27,688 $37,082 $58,161
FICA Tax (One Half) $2,132 $2,836 $4,449
Medical Insurance $5,156 $11,343 $14,437
Disability Insurance $186 $222 $356
Retirement $2,186 $2,908 $4,362
Study Leave $1,031 $1,031 $1,031
Book Allowance $930 $930 $930
Transportation Allow $2,062 $2,062 $2,062
Other Expenses $930 $930 $930
TOTAL $42,301 $59,344 $86,718

Note:

The above have been compiled beginning with presbytery’s approved 2007 figures and adjusting
them according to a composite CPI of 2.0% from the combined annual CPI figures over the two
years from 2008 / 2009 and 1.1% for year 2010. CPI refers to the Consumer Price Index -
Urban.



